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I. Scope: This policy applies to all University faculty.  
 

II. Purpose: To establish the University’s statement on academic freedom. 
 

III. Procedures: Most Administrative Faculty teach in their programs, their primary jobs are as 
administrators, the equivalent of department chairs. The majority of teaching is accomplished by 
the University's Teaching Faculty, a cadre of faculty who are contracted to teach specific courses, 
and who are generally professionals in the fields in which they teach. This is in alignment with the 
University's emphasis on practitioner-focused education. The use of common curricula is thus an 
important component of ensuring the consistently high quality of the University's academic 
programs. 
 
The University promotes faculty exploration in teaching and in research. The University has 
adopted the following policy on Academic Freedom: 

 
Institutions of higher education are conducted for the common good and 
not to further the interest of either the individual teacher or the institution 
as a whole. The common good depends upon the free search for truth and 
its free exposition. The University believes that freedom is essential to 
these purposes and that freedom applies to teaching, research and 
learning so long as that freedom is exercised in a manner that meets a 
faculty member's professional and ethical obligations to students and to 
the University and that does not damage the University or its reputation. 
 
The Board of Trustees delegates responsibility for the management of City 
University's academic affairs, consistent with Board policies, to the 
President of the University, who shall exercise such responsibility in 
conjunction with the Provost. 

 
All faculty who teach for the University participate in an orientation session, and 
the University's commitment to academic freedom is discussed in that program. 
Faculty are encouraged to bring new material, in addition to the established course 
curriculum, into the classroom. Indeed, because so many of the Teaching Faculty 
are practicing professionals, they pride themselves in interjecting the most current 
literature and practices of their fields into the instructional milieu. And because 
many student have related work experiences as well, their additions lead to the 
liveliest engagements. These currencies are examples of the freedoms the faculty 
exercise as they teach for the University. 
 
The University encourages and supports scholarship, particularly for the 
Administrative Faculty. Several faculty have pursued advanced degrees with 
informal institutional support to accommodate their studies. Many have 
participated in conferences and published research papers. The University 
administers a research grant program. A complete Institutional Review Board policy 
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and procedures is in place to guide the ethical use of human subjects in research 
for both students and faculty. 

Recently, with the approval by the Board of Governors of the proposal to create a 
doctoral program in Organizational Leadership, a focused interest in supporting 
research related to advancing good practice in the respective fields in which CityU 
offers instruction, as well as in new and improved pedagogy, will be driving forces 
in allocating research resources to faculty, but the freedom for faculty to pursue 
topics of their own choosing will still be respected. The Request for Proposals 
incorporates those themes as it seeks to distribute internal research support funds. 
These matters have arisen in approval and accreditation processes in other 
countries that expect all faculty to be involved in the traditional triad of teaching, 
research, and service, and in all cases, the University policies and practices have 
been approved as fostering the academic freedoms faculty expect. 

IV. Responsibility: The Provost will oversee future review and, if necessary, revision of this policy.

Unit Head Signature: 

President’s Signature: 


