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I. Scope: All University students, faculty, and employees.

II. Purpose: To define the information provided to students, faculty and employees to prevent drug
and alcohol abuse.

III. Policy: According to the Drug-Free Workplace Act of 1988 (Public Law 101-690), the University
provides information and notices to employees of unlawful activities and the actions the school will
take against an employee who violates these prohibitions.

In addition, according to the Drug-Free Schools and Communities Act (Public Law 101-
226) the University provides information to its students, faculty, and employees to prevent drug
and alcohol abuse. The University provides the following materials.

• Information on preventing drug and alcohol abuse,
• Standards of conduct that clearly prohibit, at a minimum, the unlawful possession, use, or

distribution of drugs and alcohol by students and employees on school's property, or as
part of the school’s activities,

• A description of the sanctions under local, state, and federal law for unlawful possession,
use, or distribution of illicit drugs and alcohol,

• A description of any drug and alcohol counseling, treatment, or rehabilitation programs
available to students and employees,

• A description of the health risks associated with the use of illicit drugs and alcohol,
• A clear statement that the school will impose sanctions on students and employees for

violations of the standards of conduct (consistent with local, state, and federal law) and a
description of these sanctions, up to and including expulsion, termination of employment,
and referral for prosecution.

The University distributes the above mentioned materials to all students and employees annually.  
If new students enroll or new employees are hired after the initial distribution for the year, the 
University makes sure that they also receive the materials. 

IV. Responsibility: The Provost will review this policy on an annual basis, making revisions as
necessary.
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